Issue Pending with Rly. Administration

(i) De-classification of Gazetted Cadre 

This is our main or rather only demand.  Not shelved, but presently as per the circumstances not being given so much emphasis.

1. Equal Pay for equal work

This issue it the second issue. This also due to circumstances – has been kept in abeyance.

2. Grant of grade Rs. 8000-13500 (equivalent to Gp. `A’ entry grade) to the extent of 80% of the posts of assistant officers as has already been given to Accounts deptt. and recently introduced in the category of stenographers too.

4.
Grant of Transport Allowance

Grant of Transport Allowance on the basis of pay and not on pay scales – as in the cases of all other allowances.

5.
Satisfactory Career Planning for Gp.`B’ officers including `Assured Career Planning’ scheme for Gp.`B’ too.

6. Grant of equal promotional prospects and rules for all misc. categories (including RDSO, Hindi Officers, ACMTs and Principals/Head Masters etc.) as is given to organised cadres.

7. R.D.S.O. matters

(ii) Implementation of the judgement.

(i) Deciding the status of RDSO.

(ii) DPCs delay and pending DPCs, and finalisation of DPCs.

(iii) Provision of selection grade posts.

(iii) Condonation of working period for promotion to JA/SG, lost due to delay in DPCs of Gp.`A’.

(iv) Revision of recruitment rules and one time exception in qualification eligibility for further promotion.

(v) Previding satisfactory career progression scheme and reducing stagnation.

8. Promotions/Cadres structuring/DPCs in all misc. categories

(i) Bring them at per with organisecd cadre.

(ii) Rationalisation of rules/procedures for adhoc promotions.

(iv) Issuing of seniority lists.

(iii) Finalisation of DPCs early and avoiding delay in DPCs.

(iv) Promotions/recruitment systems/Procedures rationalisation.

(v) Remove stagnation in most of the misc. categories.

9. D.P.C. related matters

(i) Fixing up cadre strength.

(ii) Delay in DPCs.

(iii) Improvement in DPC procedures/systems.

(iv) Ensure Advance DPCs.

(v) Implementation of model calendar for DPCs.

(vi) Rational vacancy calculation. Systems/procedures.

(vii) Provision of adequate vacancies for Gp.`A’ induction giving adequate benefit in lieu of.

(viii) Inclusion of officers already retired/expired or with very short left over service in Gp.`B’ in Gp.`A’.

(ix) Delinking of vacancies for recruitment in Gp.`A’ for direct recruit and promotees.

(x) Retrospective effect of DPC when DPC are delayed on administrative account.

10. Seniority

(v) Delay in fixation of seniority, after induction in Gp.`A’ procedure to be rationalised/modified to ensure expedious fixation.

(vi) Fixation of seniority, should be on rota basis 1:1 in one batch instead of one total  batch below direct recruit’s batch.

(i)  If only one direct recruit has joined earlier, whole batch of promotee is down graded.

(vii) Fixation of seniority of promoted officers in 88,89,90, is defective. Where in instead of upgrading the seniority. It has been down graded due to one officer of lesser service.

11. Adequate representation of Gp.`B’/promotee officers in Training /appointment in foreign countries.
12. Confidential Reports

(viii) Implementation of Para 1610,11 of Estb. Code.

(ix) CR  lower than the bench mark to be conveyed.

(x) CR if less grading in present year as compared to last year to be communicated.

(xi) More transparency to be brought in all CR related matters.

(xii) CR brochure – where differing with Estb. Code to be modified/rationalised.

13. Change of Designations to be more rationalised.
14. Grant of News paper allowances.
(xiii) -
already granted in PSUs,E.Rly., RDSO. Etc.

(xiv) Non-posting of promotee officers in Rly. Board, RDSO, or on deputation. Promotee officers are not being posted in Rly. Board, RDSO or on deputation etc. due to age/qualification or for other reasons.

15. Mumbai area – Use of Metal Pass

The officers working in Mumbai area are not permitted to use Metal Pass after grant of transport allowance, as was being done earlier. Request to restore the same.

(xv) Passes issued for PREM members on Zonal Railways are eligible to travel in AC-2 tier/Ist class only. Should be entitled to travel in the class as per their entitlement on duty.

16. Facilities for office bearers for attending AGM’s and Zonal Railway meetings.

(xvi) Federation has raised the issue of permitting at least two representatives from the federation to attend AGM’s or executive meetings on Zonal Railways. Similarly, zonal office bearers for divisional meeting. Necessary facilities i.e. spl. Casual leave & special duty passes may be issued. Issue raised in formal meetings and also in informal meetings.

17. Service record and leave records

(xvii) Service records and leave records of the officers generally not complete because of frequent transfers. This results in delay in settlement etc. at the time of their retirement. Necessary machinery may be set up to ensure up-dating of service records and leave records without delay. An one time drive is required to be launched for finalising the same within 3 months of the existing officers including to ensure that their non-gazetted service records are attached with gazetted records. 

18. Railway Rest House Availability

(xviii) It is observed that officers especially the Assistant officers and Sr. scale officers - particularly the promotee officers-do not get rest house facilities while on tour because most of the rest houses are used as residence by officers. This has to be rationalised and the availability of the rest houses by increased construction or by leasing accommodation for rest house.

19. Date of effect of JA grade panel

JA grade not being regularised from earlier date, even though, the officers are working on adhoc basis in JA grade and vacancies existed prior to issue on JA grade panel.

20. Inclusion of parents in passes/PTOs

Though the widow mother and dependent sisters etc. are permitted to be included in passes and PTOs but not permitted if the father is alive even if income of the father may be nil or very little.

21. Selection from grade `C’  to Gp.`B’

(xix) Selection are being held from Gp.`C’ to Gp.`B’, resulting in non filling of vacancies of Gp.`B’ which in turn affect their promotion adversely in future. On N.Rly. all departments selections from Gp.`C' ’o Gp.`B' ’ are pending.

22. Higher Rates for Enquiry Officers (retd. officers)

(xx) Revision have been effected for JA grade and above retired officers but not for below.

23. Computer advance eligibility and test

(xxi) All officers to be eligible and interest @ P.F. advance only and not more. 


(xxii) 





