Indian Railway Promotee officer  Federation
PAST/PRESENT/ FUTURE OF PROMOTEE OFFICERS A SAGA OF STRUGGLE AND VISION OF TOMORROW.
Promotee Officers:  We are the culminates of the desire of Gp.`C’ staff of the Railways tto excel in career through various forms of selection  Known as Lower Grade service in the British Era to keep the Indians as their servants, being the master is now called Group `B’ service officers or Promotee. Despite the founder’s desire to abolish this service and to have only one category of officers w.e.f. 01.04.1947, we the Indians have not been able to uproot this sampling planted by britishers rather we have made all out efforts to keep it and flourish like anything and the result is before us in the form of big banyan tree, having more than 7000 roots embedded in the earth of Indian Railway’s system. It would not be exaggeration to say that Indian buerocrative system has kept the Promotee officers as Bonsai in the drawing rooms to date that they allow every one to grow by watering and manuring. We too feel happy seeing ourselves having tiny flowers and fruits on our twigs as a result of the gracious glance of our bosses (Gp.`A’ officers). But still, some of us were not happy at the situation and showed the courage to form association/federation to fight our cause. Dear friends, it is a apathy that we are still fighting our honour as an officers.

What are grievances: Article 14 of the constitution provides equality before law of the land but the fundamental law is being violated perimally since its inception by   not granting equality in promotional aspects to Gp`B’  by setting different recruitment  rules which are discriminatory in nature.  Once an officer, officer forever. Why is the distinction `B’ and `A’ ?  Is that fruitful to the government or individual? We know that reply  is negative and they shall `yes’ because it serve and means both. Therefore our fight is for 
1. Equal pay for Equal work and Equal career prospects.

2. Implementation  of 50:50 in Gp`A’ Posts.

3. Timely DPC for induction in Group `A’ and giving retrospective effect in case of delay.

4. Restoration of Sr. scale posts being reduced to give way for implementation of cadre upgradtion to Group `A’.

5. Fixing a proper cadre of Jr. scale posts.

6. Implementation of 80:20 w.e.f 01.01.96  and to all misc. category also. 

7. Bonus to all office.

8. Suitable carrier progression scheme.
What we have achieved by now:

1 Recognition of IRPOF (vide No. E(IR)69-AST6 dt. 10.11.1971).

2 Member of PREM since 1974.

3 Publication of PROP magazine.

4 Regular fixation in Sr.scale from 18.05.89 (instead of charge allowance).

5 Cut in delay of DPC (it is now 2/3 years in some deptts. some are on time now).

6 Grant of grade Rs. 2375-3750 (instead of 2000-3500) to all Gp.`B’ officers.

7 Member of IRWO.

8 Raising the quota from 25% to 33.3% in 1954, 40 in 1978 and 50% in 1997.

9 Two formal meeting in a year with Board (and GM at Zonal Railway’s level).

10 News papers allowance to all officers since Jan-2003.
11 Implementation of 80:20 in all organised deptts. w.e.f 25.04.2003.
What we are going to do to achieve our remaining main demands:

1 Holding meetings regularly with Board Members and Chairman.

2 Going to discuss in 27.04.2004 with Board in formal meeting.

3 Held Protest Day on 10.03.2004 by observing fast and sporting black badges and ready for big fight if nothing comes out fruitful in the formal meeting with Board on 27.04.2004.

What we should do as members: 
1 Hold our fellow officers in high esteem.

2 Help our fellow officers in all possible ways.

3 Recognize their contribution publicly and on all form in running the running system.

4 Care and share with them not only in their need but also always.

5 Commit ourselves to the cause of promotee officers to get our demands fulfilled.

6 Make our office bearers work for us even when they are ignoring.

7 Honour our representative publicly and highlight their achievements in the Association/Federation.

8 Don’t miss the link with the office bearers/active workers even when they are not having positions in Association/Federation. Activity cycles are inevitable and they may prove assets again for our organisation.

9 Keep talking regularly even with those who are not so important in organizational matters.

10 Pay your contribution in time specially when get your promotion etc.

11 Encourage your fellow officers to become members of Benevolent Fund, it creates sense of brotherhood and attachment.

12 Pay our contribution of Rs. 1000/- towards struggle fund.

13 Don’t miss to attend even a single meeting. Let one miss some important information.

14 Take responsibility even without calling.

15 Keep eyes on the activities of our leaders. Lest they become sluggies and in feel- good mode.
Appeal :


Success comes to prepared mind and who dare to dream. So let us join this movement and contribute our might so that all dreams may be realised. If we follow the golden principle of labour without rest the day is not a behind when we would not only accomplish what we dreamt, but also what we not even thought of. 
